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regulations and your right to continue
FEHB as a survivor annuitant fol-
lowing your period of employment is
unaffected.
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§900.401 Purpose.

The purpose of this subpart is to ef-
fectuate the provisions of title VI of
the Civil Rights Act of 1964 (hereafter
referred to as title VI) to the end that
a person in the United States shall not,
on the ground of race, color, or na-
tional origin, be excluded from partici-
pation in, be denied the benefits of, or
be otherwise subjected to discrimina-
tion under a program or activity re-
ceiving Federal financial assistance
from OPM.

§900.402 Application of this subpart.

(a) This subpart applies to each pro-
gram for which Federal financial as-
sistance is authorized under a law ad-
ministered by OPM, including the fed-
erally assisted programs listed in ap-
pendix A to this subpart. It also applies
to money paid, property transferred, or
other Federal financial assistance ex-
tended under a program after the effec-
tive date of this subpart pursuant to an
application approved before that effec-
tive date. This subpart does not apply
to:

(1) Federal financial assistance by
way of insurance or guaranty con-
tracts;
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